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They should ensure a presentation is
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learning, and that it is clear how the
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Make the right choice
Kaplan Singapore offers the WSQ
Though there are various leadership
Leadership and People Management
courses available, experts advise
(LPM) suite of courses that help develop
organisations to look out for several
various key leadership skills. Marriott
factors when choosing the right
says: "For example, our LPM level-five
programme for their employees . They
programme embro ils well with young
emphasise the importance of preand post-training support, as well as
leaders as the content is peppered
with experiential team development
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. activities that stimulate learning and
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Another company that provides
leadership courses is Executive Coach
International. It offers two programmes
under the leadership series : Personal
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talent issue

Marriott from Kaplan Singapore says
the course should include important
topics such as inter-generation
communications and managing cultural
diversity. "It should be a series of
programmes that focus on imparting
depth in competency, rather than
a quick fix," he says. "Ideally, time
should be provided for applied learning
and coaching to further correct and
encourage knowledge application."
Parrant from Align HR Group says
that organisations should consider if the
leadership programme has an e- learning
platform; the diversity of participants;
and even the track record of the provider
and whether the facilitator is able to
create dialogue and discussion.
He adds that millennials want the
opportunity to learn and be developed
like anyone else. "They (providers)
need to ensure the learning is practical
and useful and that there is sufficient
support pre and post, so both the
learner and employer get the return
from the investment."
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